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ALBERT CONSULTING Ltd  -   Established 1987 

UNIQUE SOLUTIONS IN PARTNERSHIP 



EDUCATION 

Ph.D. University of Stockholm  
1980-12-11 
 
 
Clinical Psychotherapist trained 
at the Institute for Psychotherapy. 
1979-06-10 
 
 
Authorized Senior Psychologist 
by the Swedish National Board of 
Health and Welfare  1984-01-24 
 
 
Authorized Aviation Psycholo-
gist by the Swedish Board of 
Civil Aviation  
1985-04-20 
 
 
Member of EAAP, European 
Association for Aviation Psychol-
ogy 
 

Albert Consulting’s office in Sweden 



 
Assistant  Professor at  University of  
Stockholm 1970 - 1996 
 

• Research Methodology 
• Assessment 
• Group Psychology 
• Clinical Psychology  

 

 
 
Psychotherapist at the Institute of 
Psychotherapy   1979-1996 
 
 
 
Visiting professor at Kasetsart      
University  MBA International 
Bangkok, Thailand  1998 - 
 

• Leadership and Organisational 
Behaviour 

   
 
Lecturer at Chalmers Advanced 
Management Programs  1994 
 

• Assessing people 
 
 
 
Lecturer at Royal Institute of Tech-
nology Executive School  
 2002 -  
 

• Change Management 
 
 
 

 

ACADEMIC   EXPERIENCE 

Management Consultant for ABB  
Sweden 2001- 
 
Management Consultant for ALFRED 
BERG  Sweden 2001- 

 
Training of Consultants in Assess-
ment and Recruitment  for ADECCO 
Sweden 1998 - 

 
Consultant in Aviation Psychology  
BLUE CHIP JET Sweden, 1998- 
 
Management Consultant for BP Asia 
Pacific 2004  - 
 
Program director for CellMark  Lead-
ership Programme and Assessment 
and Recruitment of Leaders for   
CELLMARK Worldwide 2002 - 
 
Consultant in Aviation Psychology 
CHINA AIRLINES Taiwan 2004- 
 
Management Consultant for DUNI 
 
Management Consultant for EFG 
Investment Bank 2006 - 
 
Conduct of Assessment Centres  and 
Recruitment of Leaders for EMER-
SON ENERGY SYSTEMS   2000 - 
 
Management consultant for      
ERICSSON  Worldwide1985 - 
• Assessment of leaders for positions 

CEO, executives and middle man-
agement,  

• Development of ERICSSON’s 
Leadership Model  

• 360 degree feedback  
• Trainer in Leadership Programs for 

Top Talents  
• Team Building of Management 

Teams  
 

PROFESSIONAL EXPERIENCE 

 
“In the course of the years, Ferenc 
Albert has developed his teaching 
to the level of excellency and out of 
the staff of about 65 lecturers, he 
was most often ranked among the 
three best ones by the students. 
…..” 
 
Thomas Lindstein. 
Associate professor. Head of  De-
partment. Stockholm University. 

 
”How well did the teacher succeed 
in teaching the course?: Average: 
95% 
 
How do you regard the teacher’s 
knowledge in relation to the course 
objectives?: Average: 100% 
 
Would you recommend the course 
to others?  Average: 100%” 
 
Evaluation from a course in Re-
cruitment and Assessment, ERIC-
SON.   



 
Assessment of Leaders, Programme 
director for Fastighetsägarnas Lead-
ership Development Programme 
Team Building of Management 
Teams for  FASTIGHETSÄGARNA 
AB  2001-  
 
Training of  HR in Assessment and 
Recruitment of Leaders for       
FRAMFAB  2000. 
 
Team Building of  Executive Manage-
ment Teams and Assessment of 
Managers for GAMBRO Europe 
1998 - 
 
Advanced training for researchers in 
Assessment and Recruitment 
for KORN/FERRY  INTERNA-
TIONAL 2002 - 
 
Recruitment consultant for KARO-
LINSKA INSTITUTET Stockholm 
1994- 
 
Assessment of Leaders and Manage-
ment Consultant for NCC Scandina-
via 2000- 
 
Consultant in Aviation Psychology 
NORWEGIAN AVIATION COL-
LEGE, 1985- 
 
 
Management Consultant for      
MEDIVIR Europe 2003 - 
 
Recruitment consultant for MAERSK 
2003- 
 
Development of Leadership Model, 
Development of 360 degree feedback 
tool  and Assessment of  Leaders 
for the  POLICE AUTHORITIES OF 
STOCKHOLM  2001 - 
 
Speech on Leadership, ROTARY 
INDONESIA 2004 

SCANDINAVIAN AIRLINES  Scandi-
navia 1979- 
• Development of SAS’s Leadership 

Model,  
• Conduct of Assessment Centres for 

top 100,  
• Pilot selection,  
• Leadership training for A/P,  
• Design and implementation of se-

lection program for C/A,  
 
Development of SCANIA’s Leader-
ship Model,  360 degree feedback to 
Leaders,  Recruitment of Leaders 
SCANIA Worldwide 1992 - 
 
Selection expert for SHANGHAI AIR-
LINES, China 2007- 
 
Selection of Leaders for SONY 
ERICSSON 2006 - 
 
Assessment and Recruitment of 
Leaders and Training of Leaders and 
HR in Assessment and Recruitment 
for STORA ENSO  1993 - 
 
Consultant in Aviation Psychology for 
SWEDISH AVIATION COLLEGE, 
1987- 

 
Consultant for the SWEDISH MINI-
STRY OF FOREIGN AFFAIRS 2002- 
 
 
Consultant for TRANSWEDE 2007- 
 
Consultant in Aviation Psychology for 
THAI AIRWAYS INTERNATIONAL 
PCL,Thailand  1987—2003 
 
Conducting Leadership Development 
Programs for UNILEVER  1999- 
 
Advanced training  in Assessment 
and Recruitment for VATTENFALL 
2005 
 
Management Consultant for 
WALLENIUS & WILHELMSEN 
LINES Worldwide  1989 - 
 
Management Consultant for VEOLIA  
Europe 2004- 

PROFESSIONAL EXPERIENCE PROFESSIONAL EXPERIENCE 

 
”The course as a whole: 5           
The trainers contribution: 5 
The course documentation: 4,5” 
(scale 1-5) 
 
Evaluation from participants in a 
course in Assessment for Adecco 

 
”Hats off to the tremendous profes-
sionalism of preparation” 
 
”One of my best experiences, carri-
ed out in a professional way” 
 
Evaluation from participants in 
Ericsson Management Programme  
Osaka and Oxford 



         
              Visiting  address:    
              Albert Consulting Ltd 
              Kungsholms Hamnplan 7 
              SE 112 20 STOCKHOLM 
              SWEDEN 
 
 
             Tel:          +46(0)8 449 41 95 
             Cell:         +46 70 587 36 59 
 
 
             E‐mail:               
             ferenc@albertconsulting.se  
 
 
             Website: 
             www.albertconsulting.se 
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